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Course program on Advanced Human Resource Management (HRM)
(JCCP) June-July,r-19
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-“Advanced Human Resource Management”
- Japanese - style Human Resource Management
- Leadership
- Team Management by rational Thinking.
- Training Program Development.
IN “Japan Cooperation Center Petroleum”(1AJune - 6July vo13)
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- Train The Trainer
- Coaching for Trainers
- Train Creative Trainer
- Coaching

- Body Language and Communicative Skills
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- Job Analysis & Job Description - Hay Group methodology.

- Job Evaluation - Hay Group Methodology
- Salary Structures - Hay Group Methodology
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- Hay Group Methodology
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